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vulnerabilities remain invisible, hindering targeted policy action.
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Vulnerability is intersectional Policy recommendations

Disadvantages combine and reinforce each other across gender,
disability, caregiving, age, and migration. Pillar 1. Better evidence

Women with health limitations and care duties face greater e Strengthen inclusive and intersectional data collection
exclusion. These effects are not additive: caregiving amplifies » Ensure statistical visibility of at-risk groups

health barriers in gendered ways. * Expand and strengthen longitudinal data structures

Pillar 2. Tailoring policy to diversity

Vulnerability is context-dependent
* Adoptintersectional policy frameworks

Labour market outcomes vary across welfare and institutional o . .
* Promote context-sensitive policy design

settings.

Countries with higher health expenditure show stronger labour Pillar 3. Tracking process

market attachment among people with health limitations. Where
support is weaker, only those with higher education remain * Improve regional comparability and contextual linkages

attached after health issues or ageing. * Fosterinclusive evaluation and monitoring

Context matters for designing effective policies.
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labour-market participation at the intersection of gender, ethnicity, age, health, disability and care responsibilities.
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